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Job title: Chief Officer Health Partnerships Date: 04.08.2016 Ref:LS70

Job Purpose 

The Chief Officer will lead on supporting the partnership for health and wellbeing improvement across Leeds 
including Leeds City Council, local and national NHS bodies, third sector and commercial operators. Within Leeds 
the role supports Adult Social Care, Children’s Services, Public Health, the CCG and NHS Provider bodies. Working in 
partnership across these services the post holder will be responsible for supporting and enabling transformation 
and implementing change across the city in line with local and national policy.

The post holder is accountable to the Director of Adult Social Care for the delivery of agreed outcomes, targets and 
objectives.  

Key Requirements 

 A relevant degree together with substantial senior leadership and management experience.
 Comprehensive knowledge and understanding of the current local and national issues and the legislative 

and political context within which health and social care operate
 Evidence of working in a multi-agency environment and of forging and driving successful partnership 

programmes to deliver cross sector priorities and outcomes
 Excellent communication skills with the ability to influence, negotiate and establish credibility across sectors 

to enhance reputation and form positive relationships
 Experience of successful leadership and management of large scale complex change programmes with an 

understanding of the strategic issues that face integrated work

LCC Values 

Working as a Team for Leeds

 Provide leadership and work collaboratively by developing and 
maintaining good working relationships with internal and external 
customers, other stakeholders and partners across the City and Region to 
achieve excellent outcomes for the citizens of Leeds

Being Open, Honest & Trusted

 Develop trust with an engaging, collaborative and inclusive way of 
working. You communicate effectively, using straight forward language 
and adapt your style to enable a high level of engagement, taking 
ownership of informed decisions and outcomes.

Working with Communities

 Work effectively with elected members, senior managers and a variety of 
partner organisations to deliver services; communicate and involve 
stakeholders and the wider community in new developments to 
encourage ownership and commitment.

Treating People Fairly
 Recognise that everyone has an equally important part to play both 

within the Council and across the city, valuing the diverse and vibrant 
nature of the city and all its citizens

Spending Money Wisely

 Set high expectations of achievement across a range of strategic 
outcomes; actively seek out opportunities to improve delivery of services 
through partnership and feedback ensuring these provide value for 
money and maintain quality.
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Working Context

 The role is primarily office based but post holders are expected to work flexibly both at home and at various 
locations across the City and region.

The role profile and specification are an outline only and may vary from time to time without changing the 
character of the job or level of responsibility


